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A Message From FPPA‘s New Executive Director
FPPA Members, Employers, and other stakeholders,

Hello, I am Kevin Lindahl, and I became FPPA’s Executive Director in January
of 2022. Before taking on this role, I served as FPPA’s General Counsel for
21 years, and I also served as FPPA’s Deputy Executive Director since 2018.
If we haven’t crossed paths in a meeting, seminar, or other event in the past,
I hope to make your acquaintance soon!
A few facts about me: I have a wealth of experience in the pension industry
that will serve FPPA well as Executive Director. I served for nine years as a
Trustee for the Episcopal Church Pension Fund, a $16 billion pension fund
based in New York. I also served as a board member and the president of the
National Association of Public Pension Attorneys. I’m a frequent speaker at
national conferences on fiduciary duties regarding pension funds. I grew up in
Steamboat Springs and am a lifelong Coloradan, currently living in Denver with
my husband, Ben. Our daughter is a registered nurse in Colorado Springs.
Reflecting on my first few months as Executive Director, I am excited for the future of FPPA. Currently,
FPPA’s defined benefit plans are well funded and our investments are positioned to provide long-term
stability for these plans. I hear your concerns regarding Cost of Living Adjustments and we’re continuing
to take meaningful steps to address those concerns (see page 4 for more) while focusing on the longterm health of the trust fund for both retired and active Members.
We’re also busy working to implement the new Statewide Retirement Plan for a January 1, 2023 effective
date (page 6). The Statewide Retirement Plan merges the assets and the liabilities of the Statewide Defined
Benefit Plan and the Statewide Hybrid Plan. This merger is designed, first of all, to provide additional longterm stability to Members in both Plans. It also simplifies Plan administration by reducing costs and easing
the complexity in understanding FPPA’s Plans. Additionally, the implementation strategy ensures equity to
all active and retired Members for the benefits they have earned or purchased. The statute creating the new
Plan was passed by the State legislature and signed into law this spring.
The bill mentioned above, House Bill 22-1044, also included new privacy provisions to protect certain
Member info from Colorado Open Records Act requests. Previously, FPPA had been required to provide
things like Member names, departments, and salary and benefit details in response to such requests. But
the bill, as passed and signed into law, now exempts FPPA Members from these requests.
Finally, I recently led the effort to sell FPPA’s previous office building and relocate our offices to a brand
new space nearby in the Denver Tech Center (details on page 7).
Every day I come to work ready to support you in your mission as public safety officers − keeping our
communities safe and secure. My mission, as I see it, is to provide stable, long-term financial security to
those of you serving in our communities. As a long-term provider of retirement security, I’m constantly
reminded that FPPA is responsible for planning decades into the future to provide benefits for current
and future Members as well as today’s retirees. In fact, a rookie cop or firefighter hired today might
well have a relationship with FPPA for the next 70+ years. It’s on FPPA to support that Member every
step along the way. Towards that end, I’ve worked to regroup the executive team and plan for FPPA’s
long-term success in our mission. I’m immensely proud of our team and want to applaud their increased
collaboration and team building, as we look to continue accomplishing that mission into the future.
It is truly an honor to serve you, our membership and stakeholders. FPPA has earned a trusted reputation
in the past 40+ years, and I know that it is my responsibility to maintain that trust. I intend to do just that
as Executive Director.
Sincerely,
Kevin B. Lindahl, FPPA Executive Director
FPPA Newsletter 2022
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FPPA Mission Moments

In 2022, FPPA began including something we call a Mission Moment into our team meeting agendas. This
means that most formal gatherings—from regular team and department check-ins to all-hands and Board
meetings—begin with a moment of reflection on the purpose of our organization and the Members we
serve. This allows FPPA to remain focused on our mission in every decision we make.
At a minimum, these Mission Moments include a reading of FPPA’s Mission, Vision, and Core Value statements.

Mission Statement

The Fire & Police Pension Association of Colorado is committed to our Members. We will prudently invest
their retirement funds, administer benefits impartially, and efficiently provide high quality service.

Vision

Being a trusted provider of financial security for Colorado police officers, firefighters and first responders.

Core Values: How Do We Behave?
•
•
•

We collaborate, communicate and innovate with respect and professionalism
We commit to decisions made
We are a community and we care about each other, while acting in the service of others

Reminder: Check Your Beneficiaries

Make sure the right people are covered in case something happens to you
Here’s a stat that keeps us up at night: as of this publishing, nearly half of FPPA Member accounts
at Fidelity do not have an assigned beneficiary. And possibly worse, of the accounts that do have
beneficiaries on file, many are out of date (for example, a former spouse).
Your beneficiary is the person or group who will receive your benefit in the event of your death. In
fact, it’s one of the most important decisions you’ll make while planning for retirement. And yet, a
recent analysis of Member accounts at Fidelity (457, DROP, Hybrid Money Purchase, etc.) showed
that 45% of accounts don’t have beneficiaries attached. This is especially true for Members with
Separate Retirement Accounts (SRAs) which recently transferred to Fidelity. Currently just 31% of
those accounts have a named beneficiary.
Keeping track of all the FPPA-linked accounts that need a beneficiary can be confusing. In general,
FPPA members should ensure they have beneficiaries listed for:
•

All FPPA-held defined benefit plan accounts, such as the Statewide Defined Benefit Plan or the
Statewide Hybrid Plan. Access these in the Member Account Portal (MAP)

•

All FPPA-sponsored accounts at Fidelity. Remember, each Fidelity account requires its own beneficiary.
If you have more than one account, you need to name your beneficiaries more than one time. Access
these through Fidelity NetBenefits

So, take a moment to make sure that all your retirement accounts have a beneficiary on file, and that the
person listed is actually the one you want to receive your benefit when you pass away.
The good news is that updating your beneficiaries is easy and takes just a few minutes.
To check and update your beneficiaries use the FPPA Member Account Portal and Fidelity‘s site
NetBenefits.fidelity.com.

If you have more questions about how to update your beneficiaries with FPPA,
visit the Contact Us page at FPPAco.org or call us at (303) 770-3772.
FPPA Newsletter 2022
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A Note on Cost of Living Adjustments (COLAs)
In recent years, FPPA retirees, beneficiaries and
other payees have expressed frustrations about
the lack of meaningful Cost of Living Adjustments,
or COLAs, from the Statewide Defined Benefit
Plan (SWDB) and Statewide Death & Disability
Plan (SWDD). The Covid-19 pandemic and new
record inflation have led to rising costs, squeezing
everyone’s pocketbooks along the way. Plus, this
reality is even harder for retirees living on a fixed
income like a monthly pension from the Statewide
Defined Benefit System.
We want to acknowledge that we’ve heard your
frustrations and understand your concerns. Our
staff and Board of Directors are listening, and we
take this very seriously.
Decades ago, FPPA was able to pay significant
COLAs when our Plans were new, had fewer
retirees and higher funded statuses. This
combination of factors allowed for higher COLAs
and various benefit enhancements like adding the
2.5% multiplier, the addition of DROP, and lowering
the Normal Retirement age from 60 to 55. Then the
2008 financial crisis caused a huge hit to the Plans’
funded status. Following that, recent experience
studies have shown that Members are living longer
in retirement and concluded that FPPA’s investment
return assumptions should be adjusted to reflect
long-term expectations. These realities have further
slowed the rise in funded status, and we have not
reached a funding level that would allow FPPA to
award more generous COLAs.
FPPA’s COLA Policy Compared to Similar Plans
As you’ll recall, FPPA’s long-standing COLA policy
states that benefit adjustments are awarded
annually by the Board on an ad hoc basis. They are
not guaranteed, and are based upon what the Plan
can afford to pay under its current funded status.
Interestingly, if you compare the Plans in the
Statewide Defined Benefit System to similar plans
around the country, you’ll see that our Plans, on
average, are doing much better than most others
(including those with guaranteed COLAs). FPPA’s
COLA policy is largely to thank for our excellent
funded statuses, as Plans with guaranteed COLAs
are really struggling to regain their funded status
after suffering the same setbacks as FPPA in the
last few decades.
In addition to protecting the Plans during an
economic downturn or a change in assumptions,
the other reason for FPPA’s ad hoc COLA policy is
FPPA Newsletter 2022

the Board’s charge to protect the benefits of future
generations of Colorado first responders. One of
the Board’s primary responsibilities is to ensure
that FPPA is able to pay all the benefits promised
to current and future active Members as well as
current retirees. In addition to today’s retirees, we
need to prepare for retirees 30+ years in the future.
But that explanation doesn’t help retirees who are
getting their wallets squeezed on all sides right
now. So, what are we doing to move the needle for
current payees?
Movement Towards Meaningful COLAs
FPPA is on a path to providing more significant
COLAs in the Plans we’ve mentioned. This is thanks
to bold and innovative actions taken by Members
and the Board in recent years, including:
•

•

•

•

•

•

In 2014, SWDB Plan Members voted to increase their contribution rate by a total of 4% over
an 8-year span. That increase is now complete
and the additional contributions are helping to
improve the funded status of that Plan
The Board has amended the SWDB COLA policy to consider the Market Value of Plan assets,
not just Actuarial Value. This allows them to
consider recent market performance in their
COLA decisions, not just the 5-year smoothed
average, thus taking greater advantage of
short-term investment gains
Following a 2021 asset and liability study,
FPPA’s Board adopted a new, more aggressive
investment strategy for SWDB funds, and other
funds invested in the Long-Term Investment
Pool. The study indicated that the fund can
take on more risk and we believe we can be
compensated accordingly for that risk
Colorado House Bill 20-1044, signed in April
2020, required a 4% increase in employer
contributions to the SWDB Plan (0.5% increase
per year, over eight years). As funding status
improves, this will increase the likelihood of
stronger COLAs
House Bill 20-1044 also allowed the FPPA
Board greater freedom to adjust the contribution rate for the SWDD Plan. Contribution
increases for that Plan in the last few years
have helped improve its funded status, and the
likelihood for meaningful COLAs
Colorado Senate Bill 22-036, signed in May 2022,
directs a payment of $13.3 Million in state funds
(paid over two years) to the SWDD Plan to partially cover the State’s obligation to pay Death &
Disability benefits to Members hired before 1997

5
Put together, these actions are a great step
towards providing meaningful COLAs for FPPA’s
payees. It will just take time, and patience, to get
us there.
This isn’t intended to be the end of discussion
about COLAs. For our staff, providing meaningful

benefit adjustments to Members is top of mind for
all of us. This note is meant to be the beginning of
a dialogue between FPPA staff and stakeholders
about the future of Member benefits. With that
in mind, if you have questions you would like to
discuss further, please get in touch with our staff.

Enough Already! Tips to Tackle Your Inflation ‘Whoas’ and Woes
By now, we’re all tired of hearing about inflation.
This year, we’ve become all too familiar with headlines declaring the highest inflation rate in 40 years,
and then seeing it with our own eyes at the grocery
store and gas pump.
But worrying about inflation will not make it go away.
Experts quoted by CNBC expect that prices will
eventually subside, but it’s difficult to pinpoint exactly when it will happen due to ongoing supply chain
issues and geopolitical conflicts, among other contributing factors. Regardless of expert opinions, it seems
we are stuck with higher costs for the time being.
What can FPPA’s active and retired Members do to
lessen the impact of inflation on their wallets? Here
are four tips that might help keep inflation in check
in your daily life.
Continue Investing
According to TIME and US News & World Report,
economic uncertainty is not, in general, a reason to
pull investment funds out of the market or reduce
contributions to 457 or other defined contribution
accounts. Instead, ensure that your investment
portfolio is properly diversified to deal with market
ups and downs.
Trim Unnecessary Expenses
Between 2015 and 2018, the average US
household spent $59,000 annually, according the
US Bureau of Labor Statistics. Denver TV station
KDVR notes that of that spending, “about $9,000
was spent on nonessential items like food away
from home, entertainment, alcohol, tobacco,
smoking supplies, apparel and services.” Simply
reducing out of home meals and entertainment to
a few times a month can save hundreds of dollars
each month. Combining trips for errands and
reducing unnecessary travel can also go a long way
to reducing pain at the gas station.
Find Better Prices With Technology
Using an app like GasBuddy can help you save a
bundle at the pump. When you notice that your
tank is getting low, simply open the app to see

real-time gas prices in your immediate area, or use
the map feature to see prices at your destination to
determine whether to fill up now or later.
Similarly, apps like those from Target can help you
find discounts on day-to-day purchases. Target’s
app offers many ways to find discounts on items
you’re already planning to buy, like sorting discounts by your local area or the ability to scan
individual products in-store to see if additional
discounts apply. As a bonus, all the discounts and
coupons are digital, so no clipping is necessary.
Negotiate Your Bills
If, after you’ve cut out unnecessary recurring expenses, you find that your bills are still too expensive, it may be time to negotiate. According to
NextAdvisor, “Your internet bill, medical bills, and
even your rent are all up for negotiation,” adding
that it takes “Arm[ing] yourself with the right approach and the most useful scripts to give yourself
the best chance of saving.”
Find a link to NextAdvisor’s strategy to Negotiate
Any Bill in the online version of this article at
blog.FPPAco.org.
Bottom Line: Find What Works For You
There are plenty of strategies to reduce monthly
bills that are not covered here. Moreover,
everyone’s financial situation is different, so there is
no one-size-fits-all solution for beating inflation.
Often, the best starting point for finding the solution
you need is a well-formed Google search. If there’s a
specific expense in your budget that’s causing fiscal
frustration, Google it. Chances are, you’re not the
only person asking the same question, and solutions
might already exist that people are talking about online. Just be sure to stick to reputable sources, and
be careful not to be scammed. On the internet, like
almost everywhere else, the old saying still applies:
If it seems too good to be true, it probably is.
This article was originally published on FPPA’s blog at
blog.FPPAco.org.
FPPA Newsletter 2022
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Looking Forward to the New Statewide Retirement Plan
Beginning in January 2023, current Members of the Statewide Defined Benefit Plan and the Statewide
Hybrid Plan will participate in a new Plan, the Statewide Retirement Plan. Effective January 1, FPPA will
merge the assets and liabilities of both Plans resulting in a new Plan which will be much stronger and
better prepared for the future.
This action was the result of recommendations made by a Task Force formed in 2020 to study potential
issues with the Statewide Hybrid Plan. After months of study, discussion, and planning, the Task Force
delivered recommendations to the FPPA Board, who then directed staff to pursue legislation meant to
ensure the long-term stability of the Hybrid Plan as well as the Statewide Defined Benefit Plan. FPPA’s
legislation received bipartisan support at the Capitol, and was eventually signed into law in March 2022.
What does this mean? How will Members of the new Plan be affected?
Effective January 1, 2023, Members of the Statewide Defined Benefit System will become Members of
specific Statewide Retirement Plan Component(s) in the following ways:

Current Plan



New Component(s) in the
Statewide Retirement Plan

Statewide Defined Benefit Plan



Defined Benefit & (optionally)
Money Purchase Components

Statewide Defined Benefit Plan:
Social Security Component



Social Security Component

Statewide Hybrid Plan: Defined
Benefit & Money Purchase
Components



Hybrid Defined Benefit &
Money Purchase Components

Statewide Hybrid Plan:
Money Purchase Component only



Money Purchase Component

Here is an illustration of the current and future Plan structure, as described at ForwardWithFPPA.org:
FPPA DEFINED BENEFIT SYSTEM
BEFORE: 2 Plans

FPPA DEFINED BENEFIT SYSTEM
AFTER: 1 Plan, 4 Components

Statewide Deﬁned Beneﬁt Plan

Social Security Component

Statewide Hybrid Plan
Deﬁned Beneﬁt &
Money Purchase Component

Money Purchase Component Only

The Money Purchase Component
receives excess contributions from
DB, DB-SS & Hybrid Components

Statewide Retirement Plan
Money Purchase Component
• Also receives excess contributions from the
DB, DB-SS & Hybrid Components

Deﬁned Beneﬁt Component

• Beneﬁts and required contributions remain the same

Hybrid Deﬁned Beneﬁt Component
• Base beneﬁt remains the same
• Adding the Rule of 80
• Required minimum contributions increase 2%
from 16% (8% Member / 8% Employer)
to 18% (9% Member / 9% Employer) over 8 years

Social Security Component

• Beneﬁts and required contributions remain the same
• Only for departments that participate in Social Security

FPPA Newsletter 2022
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Once merged, the individual Components will function mostly the same as they do now. Benefits will
remain the same, and Members will still have access to features like DROP and Deferred Retirement. Plus,
the Hybrid Defined Benefit Component will even see the addition of the Rule of 80, a popular feature of
the Defined Benefit Component (currently the Statewide Defined Benefit Plan).
For Statewide Defined Benefit Plan Members, this change is mostly symbolic. Benefits and required
contributions will remain the same. But, Members can benefit from the expansion of the Money Purchase
Component, which will create an additional retirement savings vehicle for these Members.
In addition to the changes above, there are a few more changes for current Hybrid Plan Members.
Since the Statewide Hybrid Plan: Defined Benefit Component is 134.6% funded as of 1/1/2022, active,
terminated vested, and retired Members will receive a one-time 1.9% benefit multiplier on all accrued
years of service in the Plan. The application of this one-time adjustment will bring the two Plans into level
funded status at the time of the merger.
The minimum required contribution rate for Members of the Hybrid Defined Benefit Component will
also increase by a total of 2%, from 16% to 18%, over an eight-year period. This will help ensure that the
Component collects enough in contributions to fund the promised benefits for Component Members,
plus makes meaningful contributions to the Money Purchase Component, into the future. It’s also
important to note that many departments already meet the new required minimum contribution. For
these departments, no contribution increase will be required. The few departments who do not meet the
new required minimum have all been contacted well in advance of the effective date of these changes.
Since both current Plans will enter the merger at similar funding levels and collect contributions
at a proportional rate to fund their respective benefits, the resulting Components will both pull
their own weight, so to speak, and neither will be required to subsidize the other. After the merger
is complete, FPPA believes that the new Statewide Retirement Plan will be stronger and better
prepared for the future.
To learn more about the Statewide Retirement Plan, visit ForwardWithFPPA.org.

FPPA’s Corporate Offices are Moving

This spring, FPPA Members and employers received a notice that our corporate offices have begun the
process of moving to a new location in the Denver Tech Center. As of this newsletter’s publish date, we are
happy to announce that construction of FPPA’s new office space is on track for completion in October 2022.
Once construction and move in are complete,
FPPA’s new address will be:
Stanford Place II
7979 East Tufts Avenue
Suite 900
Denver, CO 80237
While our new permanent office is under
construction, FPPA has temporary office space
on the first floor of Stanford Place II in Suite 150.
An official opening date for FPPA’s new office is
yet to be announced.

FPPA Newsletter 2022
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Annual Rates by Plan

Based on the results of annual actuarial valuations of FPPA Plans, the Board of Directors approved the
following Contribution Rates, Benefit Adjustments, and SRA Allocations.

Glossary of Plan Annual Rates

Funded Ratio is the pension’s assets as a percentage of liabilities.

Contribution Rates are the percentage of a Member’s pensionable earnings that are contributed to the
Plan by both the Member and their employer. The total rate and how it is split between Member and
employer is decided by the rules of each Plan.
Benefit Adjustments (also referred to as Cost of Living Adjustments or COLAs) are percentage increases
to existing retirement benefits to counteract the effects of economic inflation. They are determined by
the FPPA Board of Directors. The likelihood of a benefit adjustment is based on the amount of benefit
increase the Plan could sustain based on contributions to the Plan and keeping the Plan 100% funded.
Within the Statewide Plans, those who retire on or before October 1 will have their benefit adjustment
take effect in October of the following year.

Plan Name

Statewide
Defined
Benefit Plan
SWDB
See plan chart on
page 11

Statewide
Death &
Disability
Plan
SWDD

Funded Ratio

Contribution Rate

Statewide Defined
Benefit Plan:
104.9%
effective 1/1/2022

21% (12% member / 9% employer)
effective 1/1/2022 through 12/31/2022

Reentry Group:
104.9%
effective 1/1/2022
Supplemental
Social Security
Component:
104.9%
effective 1/1/2022

Benefit Adjustment

21.2% minimum combined Member and employer
contribution rate effective 1/1/2022 through 12/31/2022*

For retirees and
beneficiaries: 0.5%

*Total contribution rates vary for reentry departments based
on their resolution and entry date
See rates page at FPPAco.org for more info

effective 10/1/2022

10.5% (6% Member / 4.5% employer)
effective 1/1/2022 through 12/31/2022

Totally disabled Members & their
beneficiaries receive a fixed 3% benefit
adjustment on October 1
Statewide Death &
Disability Plan:
81.1%
effective 1/1/2022

3.2% effective 1/1/2022 through 12/31/2022
3.4% effective 1/1/2023 through 12/31/2023

See plan chart on
page 11

Occupationally disabled Members, their
beneficiaries & survivors of active duty
members who have been in receipt of
an occupational disability benefit for
at least 15 years will receive a benefit
adjustment of 1.0%, effective 10/1/2022
through 9/30/2023
The benefit adjustment will remain at 0% for
those in receipt of an occupational disability
for less than 15 years

Each department in the Statewide Hybrid Plan
establishes their total contribution rate

Statewide
Hybrid Plan
SWH
See plan chart on
page 11

Defined Benefit &
Money Purchase
Components:
134.6%
effective 1/1/2022

DB Component: 14.8%
effective 7/1/2022 through 12/31/2022
MP Component: After the DB Component % is allocated
the remainder of the total contribution is made to the
MP component

DB Component: 3.0% to retirees and
beneficiaries effective 10/1/2022

Money Purchase
Component Only

16% minimum contribution rate effective 1/1/2022
through 12/31/2022. Member and employer contribution
split is determined by employer resolution

N/A

N/A

16% minimum (8% Member / 8% employer)

N/A

Statewide
Money
Purchase Plan
SWMP

See plan chart on
page 11

FPPA Newsletter 2022
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Plan Name

Funded Ratio

Contribution Rate

Benefit Adjustment

Colorado
Springs
New Hire
Pension Plan

Fire Component:
86.1%
effective 1/1/2022

10% Member contribution. Employer pays the remainder
of the following annual required contribution,
effective 1/1/2023: $4,570,003

3% effective 10/1/2022*

CSNHP

Police Component:
90.3%
effective 1/1/2022

8% Member contribution. Employer pays the remainder
of the following annual required contribution,
effective 1/1/2023: $8,661,193

See plan chart on
page 11

3% effective 10/1/2022*

* For both components - adjustments are directed by their plan documents and are linked to the CPI-W from the previous year.

A note about Separate Retirement Account (SRA) Allocations
For the Statewide Defined Benefit Plan: Reentry Group and the Statewide Hybrid Plan: Defined Benefit &
Money Purchase Components, no SRA is granted as any excess defined benefit contributions are made to the
Member’s Money Purchase Component account.
The Statewide Defined Benefit Plan, Statewide Defined Benefit Plan: Supplemental Social Security Component,
and Colorado Springs New Hire Pension Plan (Fire and Police Components) have an SRA allocation of 0%.

For more information about any of these Plans or annual rates please refer to FPPAco.org.

2022 Annual Contribution Limits

Plan ahead to maximize contributions to your 457 or Money Purchase Plan account.
For more information, visit fppa.co/fidelity

Plan Name

Contribution Limits

457 Plan

For this plan, the annual limit on total employee & employer
contributions is equal to the lesser of 100% of compensation
or $20,500

Money Purchase Plan

For this plan, the annual limit on total employee & employer
contributions is equal to the lesser of 100% of compensation
or $61,000

Age 50+ Catch Up to a 457 Plan

Beginning the year you turn age 50, you may make additional
annual catch up contributions of up to $6,500 to your 457 Plan

Age 50+ 3-Year Catch Up
to a 457 Plan

If you are within three full calendar years of your retirement
plan’s Normal Retirement age (minmum age 50) you may
double your 457 Plan contributions up to $41,000

9/11 Memorial Stair Climb at
Red Rocks Park and Amphitheater
Last fall, FPPA staff participated in
the 20th anniversary 9/11 Memorial
Stair Climb at Red Rocks Park and
Amphitheater, our fourth consecutive
year participating in the climb. It
was our honor to pay tribute to the
nearly three thousand lives lost in the
attacks of 9/11.
We will never forget.

FPPA Newsletter 2022
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Annual Report Highlights

The Fire & Police Members’ Benefit Investment Fund (the Fund) Includes the Assets
of the Following Plans:
• Statewide Defined Benefit Plan
• Statewide Hybrid Plan
• Colorado Springs New Hire Pension Plan
• Statewide Death & Disability Plan
• Certain Local Old Hire Plans
• Volunteer Fire Pension Plans
The Statement of Fiduciary Net Position (below) is a snapshot of account balances and reflects the Fund’s
net assets available to pay future pension benefits.
The Statement of Changes in Fiduciary Net Position (also below) reflects the activities of the Fund that
occurred during the year and the impact of those activities as additions to or deductions from the Fund.
Per CRS 31-31-302(7), copies of FPPA’s annual valuation reports and Annual Comprehensive Financial
Report are available in the Employer section of FPPAco.org.

The Fire & Police Members’ Benefit Investment Fund

Financial Statements for the fiscal year ended December 31, 2021
Statement of Fiduciary Net Position*
Assets
Cash and Short Term Investments
Total Investments
Other Assets
TOTAL ASSETS
Liabilities
TOTAL LIABILITIES
Fiduciary Net Position Restricted for Member Benefits

$403,659,938
6,499,005,023
268,336,621
$7,171,001,582

($216,504,547)
$6,954,497,035

Statement of Changes in Fiduciary Net Position
From Investment Activities
Change in Fiduciary Net Position from Investment Activities
From Participant Activities
Funds Invested by Members and Employers
Funds Withdrawn by Members and Employers
Plan Transfer
Administrative and Other Expenses
Net Increase in Fiduciary Net Position
Fiduciary Net Position
Beginning of Year
End of Year

$812,978,281

291,205,320
(338,396,955)
(123,604,393)
(4,389,615)
$637,792,638

$6,316,704,397
$6,954,497,035

*The Statement of Fiduciary Net Position certifies the financial condition of FPPA’s Members’ Benefit
Investment Fund and is based on the official report audited by Eide Bailly LLP.
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Investment Asset Allocation, by Investment Pool, as of December 31, 2021
Target Allocation

Long-Term Pool

Glide-Path Pool

Short-Term Pool

Global Equity

41.6%

18.0%

9.8%

Equity Long / Short

7.6%

6.5%

Fixed Income - Rates

9.9%

30.6%

63.6%

Fixed Income - Credit

4.5%

5.8%

10.7%

Absolute Return

9.1%

5.4%

Private Markets

28.0%

29.5%

Cash

-0.7%

4.2%

15.9%

FPPA Administered Plans
FPPA Defined Benefit System
Defined Benefit Tier
SWDB
Statewide Defined
Benefit Plan

Hybrid Tier

CSNHP
Colorado Springs
New Hire Pension Plan
Hired PRIOR to Oct. 1 2006

Re-Entry
Group

Supplemental
Social
Security
Employers

Police

Fire

SWH
Statewide Hybrid Plan
Defined
Benefit AND
Money
Purchase
Components

Money
Purchase
Component
Only

Defined
Contribution
SWMP
Statewide
Money
Purchase
Plan

Local Affiliated Plans
(FPPA Invests and
Administers Only)

Old
Hire
Plans

Volunteer
Firefighter
Plans

SWDD Statewide Death & Disability Plan

Plans above this bar are covered by the Statewide Death & Disability Plan.

457 Deferred Compensation Plan

Plans above this bar may participate in the 457 Deferred Compensation Plan.

The Government Finance Officers Association of the United States and Canada
(GFOA) awarded a Certificate of Achievement for Excellence in Financial
Reporting to FPPA for its Annual Report for the fiscal year ending December
31, 2020. The Certificate of Achievement is a national award recognizing
conformance with the highest standards for preparation of state and local
government financial reports. This marks the 25th consecutive year FPPA has
been given this award.
To view or print a copy of FPPA’s Annual Report: fppa.co/annualreport
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By state statute, the management of the Fire & Police Members’ Benefit
Investment Fund and the Fire & Police Members’ Self-Directed Investment
Fund is the responsibility of the Board of Directors of the Fire & Police
Pension Association of Colorado. Here are the nine members appointed by
the Governor to serve FPPA’s members.

Tammy Hitchens, CPA, CPFO
FPPA Board Chair
Deputy Finance Director,
City of Greeley
Member since 2017

Guy Torres, CIMA®, AIF®, MBA
FPPA Board Vice Chair
Managing Director,
Pacific Income Advisers, Inc.
Member since 2016

Joan Brown, Esq.
ERISA/Employee Benefits Legal
Counsel, Lumen, Inc. (FKA,
CenturyLink, Inc.), Retired,
Member since 2021

Mike Feeley
Treasurer,
West Metro Fire Rescue
Board of Directors
Member since 2019

Karen Frame, CFA
Chief Compliance Officer, Retired,
CenturyLink
Investment Management
Member since 2018

John Hoehler
Police Officer,
Englewood Police Department
Member since 2020

Jason Mantas, CPA, MBA
Captain,
Poudre Fire Authority
Member since 2019

Marisa Pacheco, SHRM-SCP,
IPMA-SCP
HR Director,
City of Pueblo
Member since 2020

Patrick Phelan
Retired Police Commander,
Denver Police Department
Member since 2019

