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A Farewell From FPPA‘s Executive Director

Reflecting on 13 years with the Fire & Police Pension Association
To our members, employers and other stakeholders,
As many of you are aware, I am retiring from FPPA effective January 1, 2022.
For the past thirteen years, it has been my great honor to serve as FPPA’s
Executive Director. During my tenure, I have been fortunate to serve under a
Board of Directors that, while its membership has changed over time, has always
maintained the highest fiduciary standards and acted in the best interest of FPPA’s
members. I have also been fortunate work with a top-notch staff at FPPA who
have shared and implemented the Board’s commitment to our mission, vision,
and values.

We accomplished many things together over the years:
• We created the Self-Directed Plans Committee to provide appropriate oversight of the various plans
we administer which allow members to personally direct their own investments

•

We increased membership through programs of re-entry and affiliation, bringing retirement security
to more police officers and firefighters throughout the state

•

In an unprecedented event, we provided the framework and rationale by which Statewide Defined
Benefit (SWDB) Plan members voted, without any corresponding commitment from their employers, to
unilaterally increase their own contributions into the Plan from 8 to 12 percent, making a significant step in
increasing their retirement security. While this was a huge team effort, and our members deserve all the
credit for this action, I will always remember my own experiences driving across the state and speaking to
various groups, ranging from the large annual meeting of the Denver Police Protective Association to the
breakroom table in the Bayfield Marshall’s office discussing the same issues

•

We created three different investment pools and assigned our various plans to those pools through
an analysis of the financial situation for each particular plan

•

We independently verified, through the receipt of the Timberline Award from Rocky Mountain
Performance Excellence, a part of the Baldrige Performance Excellence Program, that FPPA is an
effective and efficient organization

•

Then, as the pandemic loomed in 2020, we passed transformative legislation that increased contributions to some FPPA plans, and added Rule of 80 to the SWDB Plan, enhancing our members’
retirement and disability security. This legislation also gave the Board flexibility to manage the winddown of the “Old Hire” pension plans in a safe, accommodating and effective manner that minimizes
volatility in the contribution rate for employers

•

We have managed through a global pandemic without a loss of service to our members, and actually
have been able to enhance services during this time

As I have reflected on this, I realize that while I personally have been lucky to work at FPPA, it really was
not luck at all that made FPPA a model for pension administration. It was a legislature that realized, in
the 1970s, that changes needed to be made to public safety pensions and put a framework in place that
allowed FPPA to develop the plans we have today; it was the leadership of FPPA’s Board of Directors,
and the leadership within the organization, and the employees working hard and taking care of business;
it was the leadership of our members themselves, the organizations that represent them, and their
employers. All of this provided the foundation for the success that FPPA has realized.
FPPA is well-positioned to continue to fulfill its mission and to achieve its vision, and I am proud to have
been able to play a part in its success.
Thank you for the opportunity to have been of service.
Dan Slack, Executive Director
FPPA Newsletter 2021
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FPPA Proposes Plan Changes for 2022 Legislative Session
In 2020, FPPA convened a Task Force to study potential issues
with one of our retirement plans, the Statewide Hybrid Plan. The
Task Force, made up of employer and member contacts from the
Plan, was charged with evaluating the current and future health
of the Hybrid Plan. After months of study and discussion, the
Task Force delivered recommendations to the Board on how to
maintain the long-term stability of the Plan going forward.
After receiving and evaluating the Task Force’s recommendation,
the FPPA Board directed staff to pursue specific changes to the
Plan during the 2022 Colorado legislative session.

At a high level, this pending legislation seeks to:
• Merge the assets and liabilities of the Statewide Hybrid

Plan and the Statewide Defined Benefit Plan, including the
Supplemental Social Security component. The current plans
will become separate components of a new plan called
the Statewide Retirement Plan. This merger ensures the
long-term stability of all components in the new Statewide
Retirement Plan, and expands the Money Purchase
Component to allow for excess contributions for all defined
benefit components

•

Apply a special multiplier adjustment to Statewide
Hybrid Plan benefits accrued prior to merger. This will
intentionally reduce the Plan’s existing 129.4% funding
level to 100% (matching the Statewide Defined Benefit
Plan’s funding level) by awarding a one-time benefit
adjustment on all service accrued prior to the date of
merger. This action applies to current retirees, deferred
vested, and active members who are enrolled in the Plan
before the merger

•

Increase the required minimum contributions into the Hybrid Defined Benefit and Money Purchase Components by 2%. This increased contribution will be split equally by the members (1%) and
employers (1%), implemented over eight years at a combined rate increase of 0.25% per year.
Importantly, many Statewide Hybrid Plan departments already meet this requirement. No action
will be required of these departments

•

Implement the Rule of 80 in the Hybrid Defined Benefit Component. This will allow Component
members whose age and years of service totals 80 to elect a normal retirement benefit, beginning at age 50. This action is consistent with the Rule of 80 implemented in the Defined Benefit
Component (Formerly the Statewide Defined Benefit Plan) in 2021

Additionally, and separate from the Hybrid Plans Task Force recommendations,
FPPA’s 2022 legislation seeks to:
• Provide additional private information protections for FPPA members. This will exclude members’
sensitive information from public disclosure in a way that is identical to protections provided to state
government employees

•
•

Extend the Statewide Death & Disability Plan application deadline from 180 to 365 days
Seek additional state funding for unfunded death and disability liabilities for members hired prior to 1997

Additional information regarding proposed legislation can be found at ForwardWithFPPA.org
Proposed legislation has not been finalized at this time. Any actual changes to FPPA plans will be
approved by the Legislature and Governor.
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What’s in Your Mental Health First Aid Kit?

FPPA cares about the physical and mental health of all our members
In recent years, FPPA has seen an increase in claims
for mental health conditions. For readers who may
be struggling, we want you to know that you are
not alone. Like many life situations, maintaining
one’s mental and emotional strength begins with
preparation and building a strong support system.
With this in mind, FPPA would like to help you
assemble your mental first aid kit so that you are
prepared during all stages of your life & career.
Support is available for anyone struggling with
PTSD, trauma, grief, substance abuse, or other
mental health issues.

Here are some resources you might find useful:

Badge2Badge: Colorado Emergency Responder Support Groups for Police, Fire, EMS, Corrections,
Dispatch, and all other emergency responder-related positions. badge2badge.com • (720) 660-3442

ResponderStrong: Digital platform available 24 hours a day, 7 days a week with hundreds of resources
and tools to support first responders, healthcare workers and their families. Chat with trained crisis
counselors online at responderstrong.org

Copline: This confidential, 24 hour law enforcement officer hotline is manned by retired law enforcement
officers trained in active listening. Call (800) 267-5463 for assistance.
National Domestic Violence Hotline: The hotline provides tools to support and help survivors of
domestic abuse. thehotline.org • (800) 799-7233 or text LOVEIS to 22522

Safe Call Now USA: Safe Call Now is a confidential, comprehensive, 24-hour crisis line and support
service for first responders, emergency services personnel, medical professionals and their family
members nationwide. safecallnowusa.org • (877) 230-6060 or (206) 459-3020
Emergency Responder Crisis Text Line: This free,
confidential service is available 24 hours a day, 7 days a
week for all emergency responders. If you are experiencing
any crisis – work related, substance use, depression,
romantic, financial, or any other – please reach out by
texting “BADGE” to 741741

Warriors Heart: Addiction / chemical dependency and
treatment for active, retired, previous first responders. Call
(866) 950-0636 for the 24 hour, 7 days a week support line
or visit warriorsheart.com
IAFF Members Treatment Center: The IAFF Center of
Excellence for Behavioral Health Treatment and Recovery
is a one-of-a-kind treatment facility specializing in PTSD
for current IAFF fire service members (active or retired)
who struggle with trauma, substance use, addiction,
and other behavioral health challenges. Learn more at
iaffrecoverycenter.com

National Alliance on Mental Illness (NAMI): nami.org • (800) 950-NAMI or text “NAMI” to 741741

National Suicide Prevention Lifeline: Call (800) 273-8255 for a 24 hour, 7 days a week support line or
visit suicidepreventionlifeline.org/chat
Resources and help are always available. Remember, YOU ARE NOT ALONE.
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Retiree Alert: A New IRS Form Is Coming
A coming change from the IRS—expected to take
effect as of January 1, 2022—will result in a major
adjustment to the way FPPA payees select tax
withholdings on their benefit.

When an FPPA member begins receiving a pension
or disability benefit, the benefit application includes IRS Form W-4P, which currently may be the
shortest tax form you’ll ever complete. FPPA staff
uses the data on your completed form to calculate
the amount of tax withheld from your monthly benefit payment. Once the form is complete, making
updates is relatively quick and straightforward,
either by completing a new form or by logging into
the Member Account Portal (MAP).
A forthcoming update to form W-4P, however,
will require benefit recipients to provide a
larger financial picture when updating their
withholdings. The new version of form W-4P is
expected to require significantly more information,
including spousal income; pay from jobs worked
in retirement; and other income, credits and
deductions. The goal of this expanded Form W-4P
is to more accurately calculate tax withholdings so
that you don’t have a large tax liability or refund
when filing your tax return.
If you’ve experienced a significant life event
affecting your finances, it might be a good time to
update the tax withholdings on your FPPA benefit.

Such life events could include, but are not limited to:
•
•
•
•

Starting or quitting a job (member or spouse)
Receiving a new benefit from Social Security or
other provider (member or spouse)
Divorce
Death of a spouse

Unless you currently need to change your withholdings, no action is required at this time. If you
need to update withholdings on your benefit after
the planned changes go into effect, please be
prepared for a longer IRS form requiring additional
information.
The changes described above are expected to take
effect on January 1, 2022. To update withholdings
prior to the expected effective date, please contact
FPPA by December 1, 2021. Payees can download
the current IRS Form W-4P on FPPA’s website, and
check/update tax withholdings on the Member
Account Portal.

The Latest From FPPA‘s Webinar Series
Here are some recent webinars that might interest you. View more at fppa.co/webinars

Stand Up To Fraud

Most first responders have a natural skepticism that helps to root
out bad actors. But the truth is no one is completely immune to
scams, and we could all use an occasional awareness boost. This
webinar will teach you to avoid scams in the first place, how to
recognize a scam-in-progress, and what to do if you or someone
you know falls victim.

Medicare and Retirement

For current and future retirees, deciding on healthcare coverage in
retirement can be an intimidating and confusing task. But there are
plenty of resources available to help you make an informed choice.

FPPA Newsletter 2021
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Results From FPPA’s Member Satisfaction Survey
Quick question: what’s something literally everyone
can agree on? In a polarized world—especially one
with access to the internet—it seems like the only
thing we can all agree on is that nobody can agree
on anything. Plus, maybe, that everyone other than
ourselves is a bad driver.

highest), how interested are you in planning for
retirement right now?, active members, across all
age groups averaged a score of 87. This figure
is slightly down from two years ago, when the
average was 92.
Similarly, when we asked active members On a
scale of 1-100, how confident are you that you
will be able to retire someday?, respondents
averaged a score of 91. In 2019, this number was
slightly higher at 93.
Active members trust quality sources for
retirement planning advice

So, imagine our surprise when a recent survey
found that roughly 90% of FPPA members feel
secure in their retirement, or feel confident that
they’ll be able to comfortably retire someday. It’s
not a unanimous, 10/10, “Water is good for you”
level of agreement, but we’ll take it!

Asked about the sources they trust for financial
planning advice, active members indicated that
they trust FPPA and Financial Advisors far more
than other outlets:

FPPA 70.15%
Financial Advisor 69.40%
Spouse 29.10%

FPPA’s most recent member satisfaction survey
paints an encouraging picture of Colorado’s first
responders and their attitudes towards financial
wellness and retirement. In this article, we’ll dive
into some of the key takeaways and compare them
to data from our last survey in 2019.

Department Chief/co-workers 22.39%

Friends 17.16%
Online articles/tools 14.18%
Parents 11.19%

Who we surveyed / Who responded
To get a wide assortment of members, we
randomly selected 3,000 geographically diverse
active and retired members. Selected members
were contacted twice this spring via email to
participate in the survey.
All told, we received 389 responses. Respondents
skewed older (73% were over the age of 55),
retired (64% indicated they were retired/currently
receiving a benefit) and more identified as
working for a fire department than police or sheriff
departments (53%, 45%, and 1% respectively).
Survey says! Four key takeaways from FPPA’s
recent member satisfaction survey
With almost 400 responses from a wide range of
members, there was a lot to go through. Over
time, many interesting points were uncovered from
all that data, including…
Active members are highly interested in
planning for retirement, and are confident that
they’ll retire someday
When asked On a scale of 1-100 (100 is the
FPPA Newsletter 2021

Media figure .75%
Social Media 0%
Other 9.70%
0
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Another encouraging note from these responses
is that zero members said they trust retirement
planning advice from social media. This is great
news because contrary to what you might see on
the internet, and I can’t believe I’m typing these
words, you really shouldn’t trust financial advice
from TikTok.
Retirees are feeling the retirement security
One of the topline questions for retirees was
simply Do you feel secure in your retirement? To
that query, 88% of retirees indicated yes, a slight
increase from our 2019 survey (85.5%). Interestingly, 5% of respondents selected “I don’t know”
as their response. If this is you, please consider
reaching out to our staff if there are questions we
can answer about your FPPA benefits.
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Both actives and retirees see the value in their
FPPA membership
Based on 368 responses across all respondent
groups, just shy of 90% either agree or strongly
agree with the statement, My FPPA membership
is valuable to me.
Moreover, asked on a 1-100 scale, How satisfied
are you with FPPA membership?, the average
member score was 87.

These numbers track almost identically with the
same question from 2019. And while it shows that
there might be a little room for improvement, FPPA
is consistently proving our worth to stakeholders.
Which is (hopefully) something we can all agree is a
good thing.
This article was originally published on FPPA’s blog,
PensionCheck Online. Read more at blog.FPPAco.org

New To-Do List Item: Check Your Beneficiaries

Make sure the right people are covered in case something happens to you

Here’s a stat that keeps us up at night: as of this publishing, nearly half of FPPA member accounts
at Fidelity do not have an assigned beneficiary. And possibly worse, of the accounts that do have
beneficiaries on file, many are out of date (for example, a former spouse).
Your beneficiary is the person or group who will receive your benefit in the event of your death. In
fact, it’s one of the most important decisions you’ll make while planning for retirement. And yet, a
recent analysis of member accounts at Fidelity (457, DROP, Hybrid Money Purchase, etc.) showed
that 45% of accounts don’t have beneficiaries attached. This is especially true for members with
Separate Retirement Accounts (SRAs) which recently transferred to Fidelity. Currently just 31% of
those accounts have a named beneficiary.
Keeping track of all the FPPA-linked accounts that need a beneficiary can be confusing. In general,
FPPA members should ensure they have beneficiaries listed for:
•

All FPPA-held defined benefit plan accounts, such as the Statewide Defined Benefit Plan or the
Statewide Hybrid Plan. Access these in the Member Account Portal (MAP)

•

All FPPA-sponsored accounts at Fidelity. Remember, each Fidelity account requires its own beneficiary.
If you have more than one account, you need to name your beneficiaries more than one time. Access
these through Fidelity NetBenefits

So, take a moment to make sure that all your retirement accounts have a beneficiary on file, and that the
person listed is actually the one you want to receive your benefit when you pass away.
The good news is that updating your beneficiaries is easy and takes just a few minutes.
To check and update your beneficiaries use the FPPA Member Account Portal and Fidelity‘s site
NetBenefits.fidelity.com
FPPA Newsletter 2021
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FPPA PensionCheck

Based on the results of annual actuarial valuations of FPPA Plans, the Board of Directors
approved the following SRA Allocations, Contribution Rates and Benefit Adjustments.

Annual Rates
by Glossary of Plan Annual Rates
Funded Ratio is the pension’s assets as a percentage of liabilities.
Plan

Separate Retirement Account (SRA) is a feature limited to defined benefit plans. In a given
year, if more money is paid into a plan than it costs for that plan to be fully funded, then the
extra money may be added to an SRA in the member’s name.
Contribution Rates are the percentage of a member’s pensionable earnings that are
contributed to the plan by both the member and their employer. The total rate and how it is
split between member and employer is decided by the rules of each plan.
Benefit Adjustments (also referred to as Cost of Living Adjustments or COLAs) are
percentage increases to existing retirement benefits to counteract the effects of economic
inflation. They are determined by the FPPA Board of Directors. The likelihood of a benefit
adjustment is based on the amount of benefit increase the plan could sustain based on
contributions to the plan and keeping the plan 100% funded. Within the Statewide Plans,
those who retire on or before October 1 will have their benefit adjustment take effect in the
next October retirement payment.
For more information about any of these plans or annual rates please refer to FPPAco.org
Funded Ratio
Statewide
Defined
Benefit Plan:
100%
effective 1/1/2021

Statewide
Defined
Benefit Plan
SWDB
See plan chart
on page 11

Statewide Defined
Benefit Plan Reentry Group:
100%
effective 1/1/2021

SRA Allocation

0%

N/A
Per Colorado House
Bill 20-1044, reentry
SRA allocations
will cease after
12/31/2020
(excess contributions,
if any, go to the
member’s money
purchase component
of the SWH Plan.)
Learn more at
fppa.co/rates

Statewide Defined
Benefit Plan Supplemental
Social Security
Component:
100%
effective 1/1/2021

Statewide
Death &
Disability
Plan
SWD&D

0%

Contribution Rate

Benefit Adjustment

20% (11.5% member / 8.5%
employer) effective 1/1/2021
through 12/31/2021
21% (12% member / 9% employer)
effective 1/1/2022 through
12/31/2022
20.2% Minimum combined
member and employer
contribution rate effective 1/1/2021
through 12/31/2021*
21.2% - Minimum combined
member and employer contribution
rate effective 1/1/2022 through
12/31/2022*

For retirees and
beneficiaries: 0.5%
effective 10/1/2021
through 9/30/2022

*Total contribution rates vary for
reentry departments based on their
resolution and entry date. See rates
page at FPPAco.org for more info
10% (5.75% member / 4.25%
employer) effective 1/1/2021
through 12/31/2021
10.5% (6% member / 4.5%
employer) effective 1/1/2022
through 12/31/2022
Totally disabled members & their
beneficiaries receive a fixed 3% benefit
adjustment on October 1.

Statewide Death
& Disability Plan:
76.5%
effective 1/1/2021

See plan chart
on page 11

FPPA Newsletter 2021

N/A

3.0%
effective 1/1/2021 through
12/31/2021
3.2%
effective 1/1/2022 through
12/31/2022

Occupationally disabled members, their
beneficiaries & survivors of active duty
members who have been in receipt of
an occupational disability benefit for
at least 15 years will receive a benefit
adjustment of 1.0%, effective 10/1/2021
through 9/30/2022.
The benefit adjustment will remain at 0%
for those in receipt of an occupational
disability for less than 15 years
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Funded Ratio

SRA Allocation

Contribution Rate

Benefit Adjustment

Each department in the Statewide
Hybrid Plan establishes their total
contribution rate

Statewide
Hybrid Plan
SWH
See plan chart
on page 11

Defined Benefit &
Money Purchase
Components:
129.4%
effective 1/1/2020

No SRA is granted as
any excess defined
benefit contributions
are made to the
member’s money
purchase component

DB Component: 14.1%
effective 7/1/2021 through
6/30/2022
MP Component: After the DB
Component % is allocated the
remainder of the total contribution
is made to the MP component

N/A

16% member and employer
combined contribution rate with
split determined by employer
resolution

N/A

N/A

16% minimum
(8% member / 8% employer)

N/A

0%

10% member / employer pays the
remainder of the following annual
required contribution effective
1/1/2022 - $5,695,924

1% effective 10/1/2021* through
9/30/2022*

0%

8% member / employer pays the
remainder of the following annual
required contribution effective
1/1/2022 - $11,083,307

Money Purchase
Component Only
Statewide
Money
Purchase Plan
SWMP

DB Component:
2.53% to retirees and beneficiaries
effective 10/1/2021 through 9/30/2022

See plan chart
on page 11
Colorado
Springs
New Hire
Pension Plan

Fire Component:
80.5%
effective 1/1/2021

CSNHP

Police
Component:
85.3%
effective 1/1/2021

See plan chart
on page 11

1% effective 10/1/2021 through
9/30/2022*

* For both components - adjustments are directed by their plan documents and are linked to the CPI-W from the previous year.

2022 Annual Contribution Limits

Plan ahead to maximize contributions to your 457 or Money Purchase Plan account.
For more information: fppa.co/fidelity
Plan Name

Contribution Limits

457 Plan

For this plan, the annual limit on total employee &
employer contributions is equal to the lesser of 100% of
compensation or $20,500

Money Purchase Plan

For this plan, the annual limit on total employee &
employer contributions is equal to the lesser of 100% of
compensation or $61,000

Age 50+ Catch Up to a
457 Plan

Beginning the year you turn age 50, you may make
additional annual catch up contributions of up to $6,500
to your 457 Plan

Age 50+ 3-Year Catch Up
to a 457 Plan

If you are within three full calendar years of your
retirement plan’s normal retirement age you may double
your 457 Plan contributions up to $41,000
FPPA Newsletter 2021
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The Fire & Police Members’ Benefit Investment Fund
Annual (the Fund) Includes the Assets of the Following Plans:
Report • Statewide Defined Benefit Plan
Highlights • Statewide Hybrid Plan

FPPA PensionCheck

•
•
•
•

Colorado Springs New Hire Pension Plan
Statewide Death & Disability Plan
Certain Local Old Hire Plans
Volunteer Fire Pension Plans

The Statement of Fiduciary Net Position (below) is a snapshot of account balances and
reflects the Fund’s net assets available to pay future pension benefits.
The Statement of Changes in Fiduciary Net Position (also below) reflects the activities of
the Fund that occurred during the year and the impact of those activities as additions to or
deductions from the Fund.
A complete copy of the Annual Report can be found at FPPAco.org

The Fire & Police Members’ Benefit Investment Fund

Financial Statements for the fiscal year ended December 31, 2020
Statement of Fiduciary Net Position*
Assets
Cash and Short Term Investments
Total Investments
Other Assets
TOTAL ASSETS
Liabilities
TOTAL LIABILITIES
Fiduciary Net Position Restricted for Member Benefits

$440,795,988
5,639,323,857
307,945,526
$6,388,065,371

($-71,360,974)
$6,316,704,397

Statement of Changes in Fiduciary Net Position
From Investment Activities
Change in Fiduciary Net Position from Investment Activities
From Participant Activities
Funds Invested by Members & Employers
Funds Withdrawn by Members & Employers
Administrative and Other Expenses
Net Increase in Fiduciary Net Position
Fiduciary Net Position
Beginning of Year
End of Year

$817,508,748

271,509,722
(334,435,901)
(3,396,155)
$751,186,414

$5,565,517,983
$6,316,704,397

*The Statement of Fiduciary Net Position certifies the financial condition of FPPA’s Members’
Benefit Investment Fund and is based on the official report audited by Eide Bailly LLP.

FPPA Newsletter 2021
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Investment Asset Allocation, by Investment Pool, as of December 31, 2020
Target Allocation

Long-Term Pool

Glide-Path Pool

Short-Term Pool

Global Equity

39.6%

18.2%

10.7%

Equity Long / Short

8.0%

6.9%

Fixed Income - Rates

8.7%

31.9%

70.1%

Fixed Income - Credit

4.4%

7.1%

11.8%

Absolute Return

9.9%

6.1%

Private Markets

24.0%

26.8%

Cash

5.4%

3.0%

7.4%

FPPA Administered Plans
FPPA Defined Benefit System
Defined Benefit Tier
SWDB
Statewide Defined
Benefit Plan

Hybrid Tier

CSNHP
Colorado Springs
New Hire Pension Plan
Hired PRIOR to Oct. 1 2006

Re-Entry
Group

Supplemental
Social
Security
Employers

Police

Fire

SWH
Statewide Hybrid Plan
Defined
Benefit AND
Money
Purchase
Components

Money
Purchase
Component
Only

Defined
Contribution
SWMP
Statewide
Money
Purchase
Plan

Local Affiliated Plans
FPPA Invests and
Administers Only

Old
Hire
Plans

Volunteer
Firefighter
Plans

SWD&D Statewide Death & Disability Plan

Plans above this bar are covered by the Statewide Death & Disability Plan.

457 Deferred Compensation Plan

Plans above this bar may participate in the 457 Deferred Compensation Plan.

The Government Finance Officers Association of the United States and Canada
(GFOA) awarded a Certificate of Achievement for Excellence in Financial
Reporting to FPPA for its Annual Report for the fiscal year ending December
31, 2019. The Certificate of Achievement is a national award recognizing
conformance with the highest standards for preparation of state and local
government financial reports. This marks the 24th consecutive year FPPA has
been given this award.
To view or print a copy of FPPA’s Annual Report: fppa.co/annualreport
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For 24/7 news about your pension visit FPPAco.org and check out our online blog and featured videos

FPPA

Board of Directors
2021 - 2022

PAID

Denver, CO
Permit #353

By state statute, the management of the Fire & Police Members’ Benefit
Investment Fund and the Fire & Police Members’ Self-Directed Investment
Fund is the responsibility of the Board of Directors of the Fire & Police
Pension Association of Colorado. Here are the nine members appointed by
the Governor to serve FPPA’s members.

Tammy Hitchens, CPA, CPFO
FPPA Board Chair
Finance Director,
City of Westminster
Member since 2017

Guy Torres, CIMA®, AIF®, MBA
FPPA Board Vice Chair
Managing Director,
Pacific Income Advisers, Inc.
Member since 2016

Joan Brown, Esq.
Retired ERISA/Employee
Benefits Legal Counsel, Lumen,
Inc. (FKA, CenturyLink, Inc.)
Member since 2021

Mike Feeley
Treasurer,
West Metro Fire Rescue
Board of Directors
Member since 2019

Karen Frame, CFA
Retired Chief Compliance Officer,
CenturyLink
Investment Management
Member since 2018

John Hoehler
Police Officer,
Englewood Police Department
Member since 2020

Jason Mantas, CPA, MBA
Captain,
Poudre Fire Authority
Member since 2019

Marisa Pacheco, SHRM-SCP,
IPMA-SCP
HR Director,
City of Pueblo
Member since 2020

Patrick Phelan
Retired Police Commander,
Denver Police Department
Member since 2019

